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THE UNIQUE YOU ...

hat is the one action that will make

you great ?
) ) Everyone of you has a page in the history of the world

I climbed and climbed What st page? T

. ow do you know that page which 1s going to be re-
Where is the peak, my Lord? ferred by the prosperity?

There is a need to give vision to your ambition
I p lOughed and ploughed9 What I will be remembered for ?
Where 1s the knowledge treasure, my Lord? pach one of us as o ask that question
at I will be remembered for?

I sailed and Salled, If you find an answer,

. . for this question in a few lines;
Where IS the 1Sland Of pcacec, my Lord? That out of box idea will drive you for the rest of your
Almighty, bless my nation el

] o ) ) ) You will be definitely thinking something different on
With vision and sweat resulting into happiness! our out of the box vision.

What is the vision ?

I learnt, every youth wants to be unique,

But the world around you is doing its best day and night
To make you just everybody else

Whether you want to be you, or everyone else;
Everybody else is convenient

at the first glance; but not satisfying in the long vision
The challenge therefore my young friend is that

You have to fight the hardest battle

Which any human being can ever imagine to fight;

and never stop fighting until you arrive at your destined
place

That is the unique you

To get the unique you is big battle

The battle means you have to have 4 unique things;

4 Unique tools you must have in that battle

1. Set the goal

2. Acquire the knowledge continuously

3. Hard work with devotion

4. Perseverance

EVERYONE
OF YOU

HAS A PAGE IN THE
HISTORY OF THE

WORLD

Where there is righteousness in the heart,
there is beauty in the character.

When there is beauty in the character,
there is harmony in the home.

When there is harmony in the home,
there is an order in the nation .

When there is order in the nation,

there is peace in the world.

Become a leader

Leader must have a vision

Without a vision you will not be leader

Leader must be able to travel into an unexplored path
Normally tendency is to travel the well laid out path
but the leader takes the untravelled path

Leader must know how to manage the success, most im-
portantly the failure o




llow students
to be
creative. ..

— SUNDAR PICHAI
CEO - GOOGLE

AP between India
and the

developed world
WIDENING !

— NARAYAN MURTHY
CO - FOUNDER, INFOSYS

ducation system

NOT

designed to meet
the challenges...

— SIR KEN ROBINSON
INTERNATIONAL EDUCATIONIST

THE REMEDY

“Give a man a fish and you feed him one day, teach
him how to catch a fish and you feed him for a long
time.”

The present educational system ought to be doing
this instead of teaching and testing knowledge at every
level.

Skill based education is the order of the day! We need
original contribution in the form of creativity, problem
solving, valuable research and innovation.

Students capacity to create and learn know no
bounds. Therefore, we need to create a conducive envi-
ronment in every classroom to challenge them and en-
gage them for active learning. Kindle their curiosity and
let them spread their wings and work things for them-
selves. All we have to do is to facilitate and supervise
their learning.

We have identified the gaps in present educational
system and since its inception in 2009 Silvermount has
been trying very hard to incorporate the 4C’s of 215t

century skills such as creativity, critical thinking, com-
munication and collaboration into our classrooms.

CREATIVITY

PROBLEM SOLVING
VALUABLE RESEARCH

AND INNOVATION

To implement this, both teachers and parents have
to understand the system better. “The Rise” hosted by
Silvermount provided a platform to educate both par-
ents and teachers by bringing in experts from various
fields to share their hands on experience and defining
the quintessence of education. Therefore, emphasizing
a paradigm shift in education .

To hold information-age jobs students need to think
deeply about issues , solve problems creatively, work in
teams, communicate clearly in many media, learn ever
changing technologies and deal with flood of informa-
tion .The rapid changes in our world requires Students
to be flexible, to take the initiative and lead..

Let us RISE and explore interests of students and

create entrepreneurs, innovators, artists, scientists,
thinkers, teachers and writers !

S
»

Mr. Riyas, Art facilitator, SMIS.

KINDLING THE
CREATIVITY &
IMAGINATION !

At Silvermount we have this concept of ‘Integrated
Learning’ ie, learning subjects like Science, Maths, His-
tory etc through art. This deepens the understanding of
the subjects with experiential learning and unleashes the
creativity of children.

Encouraging creativity and learning by doing ( ex-
periential learning) is now widely accepted as the direc-
tion of schooling and widely practiced in most western
education systems. Best schools in India are also now
adopting it.

At Silvermount we encourage creativity and all our
teachers are trained in activity based education. We have
separate department for Integrated Learning (IL) with
trained facilitators.

For eg: (All exhibits in the art fest were made of waste
materials collected by children from school, home etc) o
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Dr. Sidiq Pulakal, Chairman, SMIS.

ASPIRING , ACHIEVING
AND ADVANCING !

Dr. Abdul Shameem, Exe - Director, SMIS.

BREAKING THE COMFORT
ZONE ...

Though we are generally quick in adapting to chang-
es and embracing new ideas, our reluctance to accept the
changes happening in the schooling in India and around
the world, is a concern for anyone who is serious about
the future of our young generation. In this context, Sil-
vermount arranged RISE,a first parent teacher confer-
ence of its kind, to give an opportunity to parents and
teachers to listen to and debate on the relevance of early
schooling to changing job market and opportunities.

A child starting KG this year will be going for higher
education in 15 years and seeking a job in 20 years the
situations, opportunities and challenges are going to be
different from what it is now. Unless we start preparing
our children now itself, it will be a wasted opportunity.
At Silvermount we start the preparation now itself for
what they are going to face in 15-20 years.

GROWE=Y
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ACHIEVELLIO
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PRACTICE 5
CREATIVE

While maintaining the importance of acquiring
knowledge in a traditional setting, Silvermount also
emphasise on our children acquiring certain skill sets,
which are transferable and remain relevant to any field
they choose in the future.

All countries with best education systems in the
world has few things in common, culture of parental
and social support, students willingness to work hard
and skill based education system encouraging creativ-
ity. We already have extremely supportive parents and
willing students and Silvermount is bringing the missing
element of skills based learning.

Having the opportunity to teach doctors and other
healthcare professionals from all over the world and ed-
ucating my two children in UK, I am more than ever
convinced about the importance of children getting ex-
posed to the skilled-based education from an early age o

Doordarshan.. ...Chithrahar .. ..Mahabaratha..Tip-
pu sulthan , VCR and walkman the most modern inven-
tions of the time , waiting time for brand new ambassa-
dor or premier padmini cars was not less than six month
to a year..the most dominant and socially respected job
being a Doctor..Engineers ....government jobs

Yes ...these were surrounding us when we were chil-
dren...

Now the question is, does the same thing surround
our children ?

Most of things we saw as children are non existent...
replaced ...by better things ..

Science fiction gadgets, we watched only in movies
in our childhood have become realities..

In our younger days ...getting marks, getting a de-
gree meant everything and most of us found a comfort-
able life we are in now, and we expect the same for our
children.

Looking at a few fact and figures regarding gradu-
ates

 India projected to be the world’s most populous
country by 2022.

* 50% of the graduates of today are not employable
to the needs of today.

* India scoring 74th position ( second from last)
among 75 countries taking part in PISA test.

* 47% of jobs are non technical oriented in today’s
job requirement.

Reasons for this, as said by industry experts (ICEF)
are:

* Outdated, rigid curricula.

* Non engagement in course content and skills devel-
opment.

* Teaching focused on input and rote learning.

* Less opportunity to develop a wider range of life
skills.

* Ineffective quality assurance system.

Now with all the data in higher education... what
would 14 years of rigorous academic grilling in school
do to your child’s mind.

How right are we in expecting these ‘mind drained
children’ to bring in curiosity, imagination and life
skills after higher education? I would call it the *14 vs
5 tragedy’.

Learning facts are essential, but how about applica-
tion of the learned facts ?

We are bombarded of information and facts, all
around us, media ,internet, newsprint , But which infor-
mation do you take , how do you conclude it is the right
information., how do we learn to make good choices,
the so called “ thinking skills’ all are lost in the race for
marks.

Illness in our childhood was most commonly diag-
nosed with a stethoscope and an X-ray at the most, now
diagnosis ranges from all possible count of body fluid
component to highly advanced scanning and micro im-

aging.

Most of us are aware of these advancements, but how
many of us are aware that [Q (intelligence quotient) test

has become more or less non existent, and is replaced
with EQ (emotional quotient), SQ (social intelligence)
and MI (multiple intelligence).

True that we cannot do away with the current system
and it may take years for an entire revamping.

Knowing facts and figures, compromising our chil-
dren future is choice we have to make or break!

Sharing my thoughts with friends and well wishers ..
but no one wants to initiate?

Everyone agrees...

I believe this is what is called the ‘habit of comfort
zone’ ! e

Basam Anwar, Grade 10, SMIS.
AS WE ROSE

“THE RISE’, Silvermount International School’s
one-day mega event, was a much looked-forward-to oc-
casion. As part of the school’s “learning beyond” ideals,
a team of renowned speakers and career-gurus, includ-
ing our favorites Mr. Suleiman Melpathoor and Master
Adam Muhammed, were invited to share a few success
stories and impart knowledge through value-based edu-
cation and empowerment, with the “Mentalist” ending
the day with magical zest and gust.

The success of the program was evidently revealed
through the numerous parents and guests who enthusias-
tically spectated the day. However, the planning, accom-
plishments and the spirited work behind the curtains that
worked the magic was our real show.

The initiation was decisively well begun and im-
maculately executed by the facilitators and the school
authorities, along with the selfless dedication of the stu-
dent volunteers, for the perfect experience.

For a start, students and parents were notified well
before a month from the date. The next few weeks
saw Dr. Shameem, our team Head, our Principal, Mrs.
Prasanna Hari, and Mr. Hameed, student counselor,
speaking to us, motivating us, and enlivening us to
showcase our best as students of Silvermount. Parents
were home-visited and invited, cards and circulars keep-
ing them updated. The city of Perinthalmanna witnessed
banners publicizing “The Rise”, with the motto “Learn
by doing” going places.

The stage was set, and for the facilitators and volun-
teers, the schedule slackened. It was time to relax and
prepare oneself mentally. Later, the volunteer team was
organized, everyone taking up roles with zero indecision
and there seemed to be no end to the rising excitement
within each student and teacher alike. All in all, the pro-
gram was a huge sensation and the day was our victory

party! e
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